
The Visioning Committee, which is working to help St. James develop a vision of itself 
and its mission as we move toward the calling of a rector, has finished compiling the 
responses to a survey distributed to the congregation at the end of January.  
 
Forty-eight surveys were distributed. Thirty-four were returned, though not every person 
responding answered every question.  
 
Here’s what we found: 
 
We are a church of newcomers 
Thirty-four people took the survey, which was distributed at the Annual Meeting on Jan. 
26. Of that number, eight – 23% - have attended St. James for less than a year, and 
another six – 18% – for between one and two years. The largest cohort – 12 (35%) have 
attended between two and five years. This indicates that fully three-quarters of our 
congregation have begun attending in the last five years. Of the remaining responders, 
four people – 12% – have attended between five and 10 years, and four have attended 
more than 10 years.  
 
We definitely skew to an older age group 
Of the 34 responders to the survey, four (12%) are 80 or older; 21 (62%) are between 65 
and 79; and nine (26%) are 50 to 64. No one responding to the survey was under 50.  
 
About half the congregation drives a long way to worship here 
Of the 33 people who responded to this question, almost half (45%) say they live within 5 
miles of Saint James. Another 24% live 5-10 miles away, four people (12%) live 15 to 20 
miles away; and two people drive more than 20 miles.  
 
We are faithful attenders 
Of the 33 people who answered this question, 32 (97%) say they attend church almost 
weekly, and one person attends about twice a month. No one reported attendance less 
frequently than that.  
 
We have experienced worship in a variety of Episcopal churches. 
Of the 32 people who answered this question, almost two-thirds (62%) have attended 
other Episcopal churches in the area, including five who have attended St. Joseph in 
Lakewood; three who have attended St. John Chrysostom in Golden; and two who have 
attended Calvary in Golden.  
 
We’re pretty evenly split on household size 
Of the 33 respondents who answered this question, 18 (55%) share their home with 
someone else, while 15 (45%) live alone. 
 
We’re not as driving-challenged as we sometimes let on 
We can officially dispel as myth the belief that St. James can’t plan activities at night 
because too many of our parishioners can’t drive after dark. In fact, of the 31 people who 



responded to this question, 26 (85%) report that they DO, in fact, drive at night. Five 
(15%) say they do not. 
 
Here’s what we like about St. James 
Thirty-two people responded to the open-ended question “In all that we do, what do we 
do well?”  
 

• Nineteen people (59%) mentioned something relating to our friendliness, our 
hospitality, the welcoming atmosphere and our fellowship. 

• Twelve people (38%) mentioned something relating to community service, 
outreach and volunteering. 

• Eleven people (34%) cited our worship service; seven (22%) mentioned the 
sermons; six (19%) said our music; and four (13%) said our priest. 

• Other general comments included “most things we do,” two cited “everything” 
and another said we do well in all we do. 

 
Here’s what we wish we did better 
Twenty-three people cited at least one area of dissatisfaction, in response to the question 
“What could we do better?” Of that number: 

• Six people (26%) would like to see changes to our music, including singing easier 
songs, songs that are better known or more uplifting. 

• Four people (17%) wish we were more welcoming, more compassionate, more 
inclusive, more respectful or less critical. 

• Four people (17%)  would like to see better communication between the priest, 
vestry and congregation, and more transparency. 

• Three people (13%) cited the need for more pastoral care; another three wanted to 
see improved fund raising; and three feel the length of the worship service is too 
long. 

• Other comments mentioned by single respondents included a desire to have more 
than one service on Sunday; and better outreach to the homeless. 

 
Here’s what some wish we could change 
Twenty people had ideas on what they would like to see started, stopped or changed. Of 
that number: 

• Seventeen (85%) would like to see changes made to our music, including nine 
who object to singing the psalms; four who would prefer more familiar hymns; 
three who would like to shorten the hymns; and two who would prefer the service 
to be spoken, not sung. 

• Four (20%) feel the service is too long 
• Two (10%) would like to see the priest’s salary increased 
• Two (10%) want to see more collaborative decision-making between the vestry 

and the congregation or more transparency in decision-making. 
• Two (10%) want us to do more to encourage young people, and make a real effort 

to invite our neighbors to St. James.  
• Other comments mentioned by single respondents included: making the basement 

handicap-accessible; getting rid of plastic flowers and table cloths in the parish 



hall; making provision for comfort dogs in the church; creating a daytime dine-out 
group; moving announcements to the beginning of the service; moving the Adult 
Forum to another time; creating prayer and share small groups. 

 
We are active in many of the ministries at St. James 
Twenty-eight people responded to the question about their involvement at St. James. 
Among them: 

• 19 participate in hospitality ministries, including Coffee Hour, Ushers or special 
events 

• 19 participate in Christian formation, including Sunday School and Adult Forum 
• 18 participate in worship ministries, including Altar Guild, choir, acolytes and 

lectors 
• 17 took part in activities for Wilmore-Davis Elementary School students 
• 15 participate in Parish Life activities, including special events and potlucks 
• 13 contribute to our Gleaners Pantry 
• 11 participate in administrative ministries, including vestry, finance or assisting in 

the office 
• 11 participate in our Tuesday Work Crew, maintaining our building and grounds 
• 9 reported attending one of our Ethnic Dining activities 
• 8 have served at St. Clare’s dinner for the homeless 
• 8 have contributed items to Family Tree or Project Angel Heart 
• 8 have participated in our Wednesday morning exercise class 
• 6 have contributed to the Colorado Haiti Project 
• 4 have taken part in the Wednesday Eucharist 
• 3 have contributed items to the Saint Francis Center 
• 2 contributed to Hands of the Carpenter 

 
We are a multi-talented group 
Sixteen people responded to the question about special gifts and talents they would be 
willing to share.  Among them: cleaning, gardening, worship, choir, teaching, organizing, 
labor, Windows, Mosaic, administrative skills, cooking, music, whatever is needed, 
handyman, landscaping, hospitality, Altar Guild, reading stories to children. 
 
Of all the things that churches are and do, we see ourselves primarily as a place of 
worship 
At our Parish Visioning meeting on Dec. 2, attendees offered a number of ideals and 
values, which we organized into five themes listed below. We asked respondees to rank 
each grouping, with “1” as most important and “5” as least important. Twenty-six people 
did so. Here was their ranking: 

1. Spiritual, praise God, tradition, peace, joy, love, humility, dedication, faith 
2. Welcoming, belonging, friendly, hospitality, fun 
3. Openness, accepting, tolerating, respectful, kind 
3.   Honesty, trust, sincerity, empathy, integrity 
4. Community, relationships, family, outreach, helpful, compassionate 



Additional value groups that got one mention apiece were feeding the hungry; and 
healing and recovery.  
 
Other comments 
Given the chance to express anything else on their minds, 14 people took the opportunity 
to share their thoughts.  

• Seven (50%) expressed compliments about St. James being a loving, sincere, 
welcoming or energizing place. 

• Four people (36%) again raised concerns about conflict and misunderstandings, 
including issues with transparency; accepting others and their opinions as input 
and not attacks; rotating responsibilities to avoid territorial thinking; and creating 
job descriptions to clarify responsibilities and involve the vestry in hiring. 

• Two people (21%) were critical of our focus on children and young families, 
fearing neighborhood demographics make it unlikely we will attract many young 
families. 

• One person (14%) urges us to do everything necessary to keep Mother Becky 
here. 


